I. MEETING CALLED TO ORDER

HILLSBOROUGH COUNTY CIVIL

- SERVICE BOARD Meeting held
Wednesday, March 19, 2008, at
6:15 p.m. in the Planning
Commission Boardroom, 18"k
Floor, 601 " E. Kennedy
Boulevard, Tampa, Florida.

The March 19, 2008, Civil Service Board Meeting was called to order

by Chairman Kavouklis.

A. FLAG SALUTE

Everyone stood and recited the Pledge to the Flag.

B. RQLL CALL

The following members were present:

Mr. David Agliano

Ms. Christine Bruno
Mr. Chris Kavouklis

Mr. Rob Mitchell
Ms. Pat Spencer

Ms. Victoria Butler and Ms.

‘qﬁorum was present.

*Arrived Late

Heidi Swanson were absent, but a

Ms. Leona LaRoche was present as Secretary Ex Officio,
representative for the Clerk of Circuit Court.

The following Deputies to the Board were present:

Mr. Don Welch, Aviation Authority

Ms. Vicki Spence, Clerk of Circuit Court
Mr. George Williams, County Administrator
Ms. Michele Hamilton, Sheriff’g Office

II. AUDIENCE PARTICIPATION OPPORTUNITY

II1. OLD BUSINESS

‘Approval of Minutes of February 20, 2008, Business Meeting

Motion: Ms. Spencer
Second: Ms. Bruno

The motion was approved by the Board to approve the February 20,
2008, Business Meeting Minutes as presented.
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IV, APPEARANCES AND REPORTS

Report from Employee Advisory Committee (EAC)

Sergeant Alarcon, EAC Chairman, presented the February 2008, EAC
Minutes and gave a summary of the March meeting. Some topics of
discussion were the wellness benefits and screenings, deferred comp
issues, and how some agencies handled transitional duty. The transitional
duty issues will be discussed further at a future meeting.

Motion: Ms. Spencer

Second: Ms. Bruno
The motion was approved by the Board to incorporate the February 14,

2008, EAC Minutes into the March 19, 2008, Civil Service Board Minutes.

AHELSE0ROUGH COUNTY'S

2/14/2008

MEMBERS PRESENT: Daniel Alarcon II {Chairman), Anthony Garcia (Co-Chairman);
Ken Manning (Secretary); George Rus<ell; Glinda Leto; Antoinette Wimbley; Katrina
Willis; Sharon Rendueles; Michael Newman; Tracey Marshall; Angeletta Robinson;
Otella Edwards; Douglas Smith; Crystal Woods ; Tames Escobio; Tresa Boykin; Carla
Hills

MEMBERS ABSENT: Tim Abboit; Mike Hudson; Michael Gonzalez; Ronald Baker;
Kevin Jackson; Maria Jones; Bridget Walker; Thomas Capell; Andrea Devore; Silvia |
Rosario ; James Clayton; Brandy Pouchie; Simon Sanchez; Toni Smith |

GUESTS IN ATTENDANCE: Jodie Prieto, Civil Service Staff; George Williams,
Director Human Resources Boce; Victoria Butler, Civil Service Board Member

Motion made to approve January 2008 minutes. The motion was seconded and approved,

L COMMITTEE REPORTS:

A Civil Service Rules Committee — No Meeting |

E. Affirmative Action Committee — No Meeting
C. ' Insurance Comumittee -Meeting held F ebruary 12, 2008 several articles from

Mors. Swanson brought for members to have and view, RFP is currently out and

being reviewed for vendor recommendations. Decision should be made by April

or May. Life Insurance will be up for renewal in a year and a half, Minnesota Life :
as provided possible cost,.sa\'zings to the plan. Also Health Insurance will be

coming up for RFP in 2009, Supplemental insurance through different agencies is 3
being put on hold until after the budget cuts are decided. Wellness Center is ‘
currently screening employess on what they would like to see. Please look for i
handouts and e-mails concemning this in the future. Free screenings of possible ‘
health problems for any employee is offered by Humana even if they are not on '
the Humana Plan. ' [

D. Sick Leave Bank Committee — No Meeting ‘
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3
IV. APPEARANCES AND REPORTS/Report from EAC {Continued)

Motion made to accept Committee Reports. The motion was seconded and
approved.

L. OLD BUSINESS - Tabled Transitional Duty discussion until next meeting so
' information could be gathéred. Antoinette Wimbley is compiling information for !
the EAC and will be sending out the findings to members. i

II. NEW BUSINESS- Question was asked on what happens if an employce accepis
a promotion and then does not pass his’her conditional probation and is returned |
to their former position? The person would be returned to their original agehcy !
(hiring authority) to their original job class, though their exact position may be
different than it was prior to leaving for the promotion. Ex: They may be moved
back to an Accountant II as was their previous job class but maybe not at the same
physical place they worked before. The original agency must create the same job
class for the returning employee if one is not vacant.

NEXT EAC MEETING
Thursday, March 13, 2008 @ 2:30 PM
TAMPA PORT AUTHORITY CONFERENCE ROOM

{

;
IR '

We ask that committee members make an effort to attend the meetings, in order that we
* obtain a quornm at each meeting. Thank vou to those who attend regularly.

— Chairman Daniel Alarcon contact information:
Sheriff’s Office E-mail: dlalarco@heso.tampa.fl.us

V. NEW BUSINESS

RATIFICATION AGENDA

V.A. CLASSIFICATION AND COMPENSATION

1. RATIFICATION ACTIONS

CLASSIFICATION ACTIONS TAKEN SINCE CIVIL SERVICE BOARD
MEETING HELD FEBRUARY 20, 2008.

A. ARTS COUNCIL

(1} Reclassify one encumbered (Cathryn Prance) position,
numbered 00012, from Supervisor, Class Code A0118, Pay Grade AK, FLSA:
Non-Exempt, to General Manager I, Class Code Al366, Pay Grade AQ, FLSA:
Exempt, effective January 7, 2008.
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V.A., CLASSIFICATION AND COMPENSATION/Ratification Actions (Continued)

A. ARTS COUNCIL (Continued)

POSITION PURPOSE: Responsible for day-to-
day theatre operations management work
involving the direct supervision of staff
responsible for the management of the box
office, stage, booth, concessions, and the
custodial staff.

(2) Reclassify one encumbered (Leah LoSchiavo), position
numbexr 13882, from Office Assistant, Class Code A0104, Pay Grade AE,

FLSA: Non-Exempt to Supervisor, Class Code A0118, Pay Grade AK, FLSA:
Non-Exempt, effective March 7, 2008.

B. COUNTY ADMINISTRATOR

(1) Affordable Housing Office

Establish omne position, number 13907, Contracts
Manager, Class Code A0744, Pay Grade AQ, FLSA: Exempt, effective
February 29, 2008.

POSITION PURPOSE: To develop, manage and
monitor contracts pertaining to
affordable housing developments and
services to ensure compliance with
applicable policies and laws.

(2) children’s Services

(a) Establish one position, number 14023, as a
Project Manager III, Class Code A1382, Pay Grade AU, FLSA: Exempt,
effective Febhruary 15, 2008.

POSITION PURPOSE: Responsible for
senior level managerial work related
to the implementation and management
of grant funded programs in
compliance with federal regulations.

(b) Establish one position, number 14024, as a Sr.
Treatment Counselor, Class Code A3594, Pay Grade AR, FLSA: Exempt,
effective February 15, 2008.

POSITION PURPQOSE: To provide
oversight and coordination of mental
health services outlined in Head
Start performance standards and the
Healthy Marriage Initiative project.
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V.A. CLASSIFICATION AND COMPENSATION/Ratification Actions (Continued)

B. COUNTY ADMINISTRATOR/Children’s Services {Continued)

(c) Establish two positions, number 14025 and 14026,
as Sr. Social Worker, Class Code 3517, Pay Grade AO, FLSA: Exempt,
effective February 15, 2008.

POSITION PURPOSE: Responsible for
ensuring the recruitment,
enrollment, eligibility, attendance,
and selection of low-income children
and families into human services
programs and ensuring compliance
with Jlocal, state, and federal
guidelines.

(d) Reclassify one vacant position, number 01686,
from Child Care Supervisor, Class Code A3579, Pay Grade AM, FLSA:
Exempt, to Project Manager I, Class Code Al380, Pay Grade AQ, FLSA:
Exempt, effective February 15, 2008.

POSITION PURPOSE: Responsible for
management of the food service
system, establishing nutritional
plang, reviewing menus, providing
dietetics and nutritional training,
and ensuring compliance in
accordance with USDA and Department
of '’ Education National School
Bredkfast and Lunch Program
regulations.

(3) Fleet Management

(a) Reclassify one encumbered (Darrol H. Horton)
position number 02921 from Equipment Mechanic II, Class Code C5012, Pay
Grade CJ, FLSA: Non-Exempt to Fleet Mechanic Technician, Class Code
C5007, Pay Grade CK, FLSA: Non-Exempt, effective February 19, 2008.

(b) Establish one position numbered R02921 as Fleet
Mechanic Technician Trainee, Class Code C5006, Pay Grade CJ, FLSA: Non-
Exempt effective February 19, 2008.

(4} Library Services

Reclassify one encumbered {(Cathy Pierce) position,
number 03460, from Senior Librarian, Class Code A3822, Pay Grade A0,
FLSA: Exempt, to Principal Librarian, Class Code A3823, Pay Grade AQ,
FLSA: Exempt, effective December 28, 2007. The effective date for
conditional probation is February 26, 2008.
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V.A. CLASSIFICATION AND COMPENSATION/Ratification Actions (Continued)

B. COUNTY ADMINISTRATOR/Library Services (Continued)

POSITION PURPOSE: Responsible for
coordinating and promoting a variety of
children’s literacy programs and
services for the Library such as the
Early Literacy, the Born To Read,
Imagination, Every Child Ready to Read,
Adaptive Toy Collection, Baby Time,
Toddler Time, and Story Time programs.

(5) Medical Examiner

Reclassify two encumbered (Liz A. Villafafie and
Gloria A. Roman) positions, numbered 03806 and 03819 from Laboratory
Technician, Class Code AQ858, Pay Grade AI, FLSA: Non-Exempt to Forensic
Toxicologist I, Class Code A0869, Pay Grade AP, FLSA: Exempt, effective
December 15, 2007. The effective date of conditional probation is
February 22, 2008, : :

POSITION PURPOSE: To perform duties

collecting X specimens, performing
extractions and conducting chemical
analyses.

(6) Water Resource Services
B ,",,

(a) Reclassify eight vacant positions, numbered
05822, 13925, 13926, 13927, 13928, 13929, 13931 and 13933 from
Wastewater Plant Operator II, Class Code Cl1l659, Pay Grade CL, FLSA: Non-
Exempt to Wastewater Plant Operator I, Class Code C1l670, Pay Grade CI,
FLSA: Non-Exempt, effective March 4, 2008.

(b) Establish eight positions, numbered R05822,
R13925, R13926, R13927, R13928, R13929, R13931 and R13933 as
Water/Wastewater Plant Operator Trainee, Class Code CL1671, Pay Grade CG,
FLSA: Non-Exempt, effective March 4, 2008.

C. CLERK OF CIRCUIT COURT

(1) Reclassify one encumbered position (Jarryd Randolph),
number (00919, from Office Assistant ITI, Class Code AQl06, Pay Grade AG,
FLSA: Non-Exempt to Court Clerk II, Class Code A2310, Pay Grade AT,
FLSA: Non-Exempt, effective February 22, 2008.

(2) Reclassify. two vacant positions, numbered 00528 and
00528, from Secretary, Class/Code A0110, Pay Grade AE, FLSA: Non-Exempt
to Office Assistant II, Class Code A0106, Pay Grade AG, FLSA: Non-
Exempt, effective February 26, 2008.
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V.A. CLASSIFICATION AND COMPENSATION/Ratification Actions {Continued)

C. CLERK OF CIRCUIT CQURT {(Continued)

(3) Reclassify one encumbered (Andrew Barrios) position,
numbered 00519, from Senior Supervisor, Class Code 21361, Pay Grade AM,
FLSA: Non-Exempt to Manager, Class Code Al362, Pay Grade A0, FLSA:
Exempt, effective March 6, 2008.

POSITION PURPOSE: To manage the Brandon
Crossing Satellite Office personnel.

D. COUNTY ATTORNEY

Reclassify 6ﬂe encumbered (Jerome L. Green) position,
number 06366, from Office Assistant 1II, Class Code A0106, Pay Grade AG,
FLSA: Non-Exempt to Office Assistant III, Class Code A0108, Pay Grade
AI, FLSA: Non-Exempt, effective February 22, 2008.

E. PROPERTY APPRAISER

Reclassify one vacant position, numbered 06799, from
Office Assistant III, Class Code A0108, Pay Grade AT FLSA: Non-Exempt to
Personnel Assgistant, Class Code Al308, Pay Grade AI, FLSA: Non-Exempt,
effective Maxrch 7, 2008.

F. SHERIFF'S OFFICE

Reclassify four encumbered (Jarrell F. Brown, dJulia
Glover, Charlette F. Condry and Dreidre R. Jones) positions, numbered
07759, 07853, 07748 and 08170, from Social Worker, Class Code A3515,
Pay Grade AM, FLSA: Non-Exempt to Senior Social Worker, Class Code
A3517, Pay Grade AO, FLSA: Non-Exempt, effective February 22, 2008.

POSITION PURPOSE: To supervise and perform
Social Worker duties through the analysis
of legal information and the evaluation of
inmates to determine custody level, housing
asgsignments and program eligibility.

G. TAMPA SPORTS AUTHORITY

Reclassify one encumbered (William Johnson) position,
number 10457, from Lead Golf Cart Room Attendant, Class Code A3965, Pay
Grade AB, FLSA: Non-exempt, to Equipment Mechanic I, Class Code A5010, Pay
Grade AH, FLSA: Non-exempt, effective January 28, 2008, The effective
date for conditional probation is February 27, 2008.
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V.A. CLASSTFICATION AND COMPENSATION/Ratification Actions (Continued)

Motion: Mr. Agliano

Second: Ms. Spencer : 4

The motion was approved by the Board to ratify the above
classification actions.

V.A. 2. FOR BOARD REVIEW AND FINAL ACTION

a. Classification Actions

None.

b. Compensation Actions

None.

V.A. 3. CLASSIFICATION DELETIONS

Property Appraiser

Delete the following classifications: Sr. Tangible Personal
Property Evaluator (Al1157/aM), and Tangible Personal Property Evaluator
(Al1152/AI)

Mr. Frank Rivera, Civil Sexvice staff, presented this item. The
Property Appraiser is requesting the deletion of the Senior Tangible
Personal Property Evaluator and Tangible Personal Property Evaluator
classifications. The classifications are no longer utilized by the
agency and there are no positions assigned to the classification.

Motion: Ms. Bruno

Second: Mr. Agliano

The motion was approved by the Board to delete the Senior Tangible
Personal Property Evaluator (Al1157/AM) and Tangible Personal Property
Evaluator (Al1l152/AI) classifications.
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V.A. 3. CLASSIFICATION DELETIONS (Continued)

Property Appraiser (Continued)

[([772008) Frark Rivera - Fud RE: WV Valuatar and Semlor Valgalor T g

From: Bob Chandler

To: Rivera, Frank

Date: 3/7/2008 11:18 AM

Subject: Fwd: RE: FW: Valuator and Senior Valuator

For the agenda.

>>> "Filippone, Carolyn" <FilipponeC@HCPAFL.org> 2/18/2008 2:27 PM >>>
Bob,

Can you please eliminate the TPP Evaluator CD,' as it is no longer used.
Thank you.
Carolyn

----- Criginal Message--—-

From: Bob Chandler [malto:ChandierB@HillsboroughCounty.ORG]
Sent: Monday, February 18, 2008 2:11 PM

To: Filippone, Carotyn

Cc: James, Kathleen; Ebelke, Rick; Reynolds, Keith; Rivera, Frank
Subject: Re: FW: Valuator and Senior Valuator .

Carolyn, I can't find any request to eliminate the TPP Evaluator

classes. This was some correspondence you had with Sarita, and requests
we eliminate the Valuator and Sr. Valuator classes, Would you please
send me an e-mail to eliminate the TPP classes and we will take care of
those at the March Board meeting.

Thanks.

>>3> Sarita Stone 12/17/2007 2:09 PM >>>
Carolyn, .

You requested we retire the Valuator/Sr. Valuator not the TPP
Valuator/Sr. Valuator, which as you know, Is a different job code.
Please advise. :

Sonny

Sarita (Sonny) Stone

Personnel Analyst;

Classification and Compensation Division
Hillsborough County Civil Service Board
17th floor County Center

P. 0. Box 1110

Tampa FL. 33601

Tel: (813)274-6754

Fax: {813)272-5538 .

Email: stones@hillsboroughcounty.org

Sarita (Sonny) Stone

Personnel Analyst _
Classification and Compensation Division
Hillshorough County Civil Service Board
17th fioor County Center

P.0.Box 1110

Tampa FL 33601 Attachment 1

Tel: (813)274-6754
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V.A, 3. CLASSIFICATION DELETIONS (Continued)

Property Appraiger (Continued)

vera - Fwd; RE: FW: Valuator and Semor Valuator

v

[(37772008) Frank

Fax; (813)272-5538
Email: stones@hillsboroughcounty.org

>>> "Fifippone, Carclyn" <FilipponeC@HCPAFL.org> 1&/3[2007 2:00 PM >>>
sonny, .

Per our conversation, the TPP Trainee job description is the same as
the TPP Appraiser.

_ Also, below you will find the elimination of Valuator and Senior
Valuator, Ican'tfind one of Evaluator, but that should have been
eliminated as well,

Call if you have questions.

Thanks.

Caroclyn

---—0riginal Message--—

From: Carolyn Filippong

Sent: Wednesday, February 08, 2006 11:02 AM
- To: Chandler, Bob

Cc: Kathleen James; Rivera, Frank

Subject: Valuator and Senior Valuator

1 .
Bob,

The Valuator and Senior Valuator classifications are now vacant.
Please retire these two classifications at your earfiest convenience.,

Thanks.

Carofyn

This Messaga has been checked by Barracuda a_nd is Virus-Free. Enjoy!

This Message has been checked by Barracuda and is Virus-Free. Enjoy!

Attachment 1-1
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V.B. UNCLASSIFIED POSITIONS FOR INFORMATION ONLY

1. CHILDREN’S BOARD

Reclassify one vacant position, number 12450, from Unclassified
Research & Evaluation Director CB, Class Code U8514, Pay Grade 99, FLSA:
Exempt to Unclassified Web Application Developer CB, Class Code U8525,
Pay Grade 99, FLSA: Exempt, effective February 25, 2008.

2. CLERK OF CIRCUIT COURT

(a) Reclassify one encumbered position (Rachel A. Diny) number
12354, from Unclassified Executive Assistant CCC, Class Code U8562, Pay
Grade YR, FLSA: Exempt, to Unclassified Director of Clerk’s
Administration CCC, Class Code U8608, Pay Grade YR, FLSA: Exempt,
effective February 25, 2008.

(b) Reclassify one encumbered position (Linda Goldstein) number
00753, from Unclassified Director of Strategic Planning CCC, Class Code
U8548, Pay Grade YT, FLSA: Exempt, to Unclasgified Director of
Communication CCC, Class Code U8609, Pay Grade YT, FLSA: Exempt,
effective February 25, 2008.

(c) Reclassify one encumbered position (Paul L. Billingsley)
number 00778, from Unclassified Chief Deputy Clerk CCC, Class Code
U8543, Pay Grade YY, FLSA: Exempt, to Unclassified Chief of Technology
Development & Planning CCC, Class Code UB610, Pay Grade YY, FLSA:
Exempt, effective February 25, 2008.

(d) Reclassify one encumbered position (Brian M. Brereton)
number 00508, from Unclassified Chief of Human Resources & Strategic
Planning CCC, Class Code U8554, Pay Grade YY, FLSA: Exempt, to
Unclassified Chief of MIS & Strategic Planning CCC, Class Code U8eall,
Pay Grade YY, FLSA: Exempt, effective February 25, 2008.

3. SHERIFF’'S OFFICE

Establish one position, number 14027, Unclassified Support
Specialist SO, Class Code U8785, Pay Grade 59, FLSA: Exempt, effective
February 25, 2008.

REGULAR AGENDA

V.C. TEMPORARY EXTENSIONS FOR BOARD APPROVAL

None.
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V.D. RECRUITING, TESTING, AND CERTIFICATION

Mr. Kurt Wilkening, ¢Civil Service staff, presented the
Recruiting, Testing, and Certification agenda items.

1. Participation In Community Outreach Activities - February
2008.

Members of the Recruiting, Testing, and Certification (RTC)
Division participated in two community outreach activities in February.
On February 28, 2008, Mr. Don Nott participated in the University of
Tampa Career Services Job Fair at the University of Tampa. Ms. Cathy
Hernandez participated in a job fair at Everest University (formerly
known as Florida Metropolitan University) also on February 28, 2008.

2. Recruiting, Testing, and Certification (RTC) Activity through
February 2008.

During the month of February 2008, the Recruiting, Testing, and
Certification Department received 7,390 employment applicants, issued 91
recruitment bulletins, administered 1,309 performance and written
examinations, and evaluated 6,081 applicant’s training and experience
({T&E) . Although the number of applicants was slightly down, more
recruitments were c¢onducted, which in turn, caused the administering of
more tests. Projections for the remainder of the year will be up 33%
compared to last fiscal year. March is projected to be a busy month as
well.

3. Reduction-In-Force (RIF).

Although no RI¥’'s were processed this month, notification has
been given that 16 employees are scheduled for lay-off next month. The
employees have been invited to speak to RTC staff. More information
will be coming forth.

Ms. Spencer asked how far does the RTC staff go in helping a
RIF'd employee.

Mr. Wilkening explained how the employee is brought into the
Civil Service 0Office, they update their application, they are shown
recruitments that have closed, however, to assist these individuals, if
they qualify because there is life left in an eligibility list, will
force their name to the list and then on to the hiring authority.
Basically, the RTC staff walks the RIF’d employee through the steps,
telling them which jobs they qualify for and are not qualified for.
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES

Ms. Terrell Mathis, Civil Service staff, presented items 1-3, 2all
items are based on written certification received from the Appointing
Authority.

1. EXTENSION OF MEDICAI, LEAVE OF ABSENCE

County Administrator

Aging Services

Approve the request to extend the medical leave of absence in
the case of Carolyn Robinson through March 1, 2008.

This action is to retroactively complete the record. Ms.
Varsha Morrig explained the lateness of the request.

Motion: Ms. Spencer

Second: Mr. Agliano

The motion was approved by the Board to extend the medical
leave of absence in the case of Carolyn Robinson through March 1, 2008.

2. EXTENSION OF MEDICAL LEAVE OF ABSENCE

County Administrator

Medical Examiner

Approve the request to extend the medical leave of absence in
the case of Shernea Davis-Tippins for a period not to exceed April 39,
2008. This leave may be terminated earlier by action of the Appointing
Authority notwithstanding the established expiration date.

Mr. Dane Petersen, Civil Service staff, spoke to Dick Bailey
of the Medical Examiner’s Office about this request. This extension, if
approved, will bring closure to Ms. Davis-Tippins’ medical leave of
absence,

Motion: Ms. Spencer

Second: Ms. Bruno

The motion was approved by the Board to extend the medical
leave of absence in the case of Shermea Davis-Tippins for a period not
to exceed april 30, 2008.
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

3. EXTENSION OF MEDICAIL LEAVE OF ABSENCE

Clerk of Circuit Court

Approve the request to extend the medical leave of absence in
the case of Hilda Febres for a period not to exceed June 25, 2008.
This leave may be terminated earlier by action of the Appointing
Authority notwithstanding the established expiration date.

Motion: Mr. Aglianc

Second: Ms. Bruno

The motion was approved by the Board to extend the medical
leave of absence in the case of Hilda Febres for a period not to exceed
June 25, 2008,

*Mr, Mitchell has joined the Board Meeting.

4. RULE EXCEPTION

County Administrator

Water Resource Services

Staff recommends approval to extend the Acting Appointment
of Mr. Nadaoka as Chief Environmental Scientist from April 10, 2008, for
a period not to exceed July 17, 2008.

Mr. Ron Zeigler presented this item. In May 2006, the Board
approved changes to the rule concerning Acting Appointments. Thisg
request is unique. Dr. Kenneth Griffin, Assistant County Administrator,
is seeking Board approval to extend the Acting Appointment of Mr. Eric
Nadaoka from April 10, 2008, for a period not to exceed July 17, 2008.
Mr., Nadacka’s acting appointment as Chief Environmmental Scientist began
April 10, 2007, when the incumbent had accepted a promotional
opportunity within Water Resource Services. This position also serves
as the Laboratory’s Quality Assurance/Quality Control (QA/QC) Officer.
Mr. Nadacka is classified as an Environmental Scientist II. The
position of Chief Environmmental Scientist was advertised for recruitment
beginning May 2007. That recruitment ended with the imposed hiring
freeze by the County Administrator at the end of May 2007. Until a
vendor is contracted by Water Resource Services, the QA/QC Officer is a
necessity.

Motion: Mr. Agliano

Second: Mr. Mitchell

The motion was approved by the Board to extend the Acting
Appointment of Mr. Eric Nadaoka as Chief Environmental Scientist from
April 10, 2008, for a period not to exceed July 17, 2008.
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

4. RULE EXCEPTION/Water Resource Services/Nadaoka (Continued)

maion=
T

BOARD OF COUNTY COMMISSIONERS

Depury County Administrator
Brian Blair Wally Hilt
Rose Ferlia . Assistant Counry Administrapors
ilﬂ‘mm & Office of the County Administrator Fenneth . Criffi,
Jim Norman " Patricia G. Bean Carl 5. Hamess
Mark Sharpe Manus |. & Donnell
Kevin Whie ’
MEMO D
DATE: February 27, 2008
TO: Gene G QQQ Director
Civil Service
FROM: Kenneth C. Griffin, Assistant County Administrator

Development and Infrastructure

- SUBJECT: Request for Extension of Acting Appointment

Water Resource Services (WRS) is requesting an extension of the Acting Appointment of
Eric Nadacka who is currently serving as our Chief Environmental Scientist (#05813) in
the Environmental Laboratory. This position serves as the Laboratory's Quality
Assurance/Quality Control (QA/QC) Officer, a function that is required by regulatory and
industry standards to maintain the laboratory's certification.

When the hiring freeze was enacted, WRS was actively recruiting for this position. The
specialization of this position creates a challenge as the number of qualified applicants
traditionally yields few viable candidates. Because of the need to maintain certification
and remain compliant with the National Environmental Laboratory Accreditation -
Conference (NELAC), it Is necessary that the Laboratfory have a QA/QC Officer within its
organizational structure. Mr. Nadaoka was amiable to serve in the capacity of QA/QC

Officer as an Acting appointment. Currently, there are no other qualified individuals on
staff that can carry out the QA/QC function.

The County Adminisfrator recognizes and acknowledges that this position is critical in
maintaining essential services unique to the Environmental Laboratory; however, our
request to extend the Acting Appointment of Mr. Nadaoka is predicated not on a desire to
permanently fill the QA/QC Officer position, but rather to significantly scale back in-house
testing and contract for those services that require certifications and a QA/QC Officer
function. Until such time that we can secure a qualified vendor, we would still be
obligated to maintain the certification of our laboratory and the festing must confinue. it
is therefore, the request of the County Administrator fo seek Civil Service Board

approval to extend the Acting Appointment of Mr. Nadaoka for g period of ninety days In
accordance with rule 7.3b (5).

ZPE0HIS0 LTI 36 A1I M

Post Office Box 1110-- Tampa, Florida 33601
Web Site: www.hillshoroughcounty.org
An Affirmative Action/Bgunl Ofportuniy Employer

Attachment 1
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

4. RULE EXCEPTION/Water Resource Services/Nadaoka (Continued)

The signatures below provide the necessary authorization for Water Resource Services
(WRS) to petition the Civil Service Board for this extension request. Appropriately, WRS
personnel will be present and available to answer any questions that may arise at your
March 19, 2008 Board meeting. We appreciate your assistance in presenting this request
to your Board, and look forward to favorable consideration and support. Should you have
any questions concerning this matter, please contact Paul Vandemloog at 272-5977 x
43222, :

KCG/LK

&

ce: George A. Williams, Director, Human Resources
Lori Krieck, Water Resource Services, Employee Services

AN . ;

Patricia G. Bean Daje Approved Date Denied
2. ZP0F |
Wally Hill ] ) Date Approved Date Denied :

C\Ay R/27/08
enneth C. Griffi Date Approved Date Denied

Attachment 1-1 E
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES {(Continued)

5. RULE EXCEPTION

County Administrator

Water Resource Services

Staff recommends approval of Mr. Vanderploog’s request to
hire Ms. Blasko as an Accounting Manager, at $86,403.60, which is above
the midpoint of the salary range.

Mr. Ron Zeigler, Civil Service staff, presented this item. Mr.
Vanderploog, Director, Water Resource Services is regquesting Board
approval to hire Ms. Glenda Blasko as an Accounting Manager, at the
midpoint of pay grade AU. The midpoint of pay grade AU is $77,979.20,
and Mr. Vanderploog is requesting a starting salary of $86,403.60. The
requested salary is $8,444.40 below the maximum of the salary range,
which allows for future merit increases if warranted. Mr. Vanderploog’'s
letter fulfils the regquirement of Civil Service Rule 8.2a(l), and also
attests to the performance of and the qualifications of the candidate.

Motion: Ms. Spencer

Second: Ms. Bruno

The motion was approved by the Board to hire Ms. Glenda Blasko as
an Accounting Manager, pay grade AU, at $86,403.60 annually, which is
above the midpoint of the salary range.
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES {(Continued)

5. RULE EXCEPTION/Water Resource Services/Blasko {(Continued)

BOARD OF COUNTY COMMISSIONERS Beputy County Administrator

Brten Blair Wally Hill

Rose Ferlim - .

Ken Hagan Office of the County Administrator A’f:;:;? C"."tég:mmm“

Al Higginbotham .. y

Jim Notran, Pairicia G. Bean Carl . Himess

Mark Sharpe Manus 1. O Donnell

Kevin White

March 5, 2008

Mr. Ronald E. “Gene/ Gardner, Director
Hillsborough County Civil Service Board
County Center, 17 Floor,_

P.O.Box 1110 -

‘Tampa, Florida 33604-1110

Subject: ©  Accounting Manager, Position #05761
Dear Mr. Gardner:

Hillsborough County Water Resource Services is requesting approval to hire a uniquely qualified
individual for the subject position. The proposed starting salary of $41.54/hour ($86,403.60/year)
is higher than the job classification mid-point of $37.49/hour ($77,979.20/year). This request is
being made accotding to Civil Service Rule 8.2 a(1), which designates the Civil Service Board as
the approving authority.

- Ms. Glenda Blasko has applied for and is willing to accept the position at the proposed salary
referenced above. Civil Service Rule 8.2 a(3) allows any entry pay rate above the minimum
“..,when such salary or increase is in the best interest of Hillsborough County, and (a) market
conditions in relevant job category justify offering an initial salary...above the minimum to
obtain the services of qualified personnel; or (b) a salary above the minimum...is required or
justified in order to obtain employment of, or adequately compensate a candidate with
outstanding qualification;”

As required by Civil Service Rule 8.2 a(3) (b), our justification for this request is due to Ms.
Blaska’s previous position as the Chief Financial Officer for Miami-Dade County, where she
was responsible for an operating budget of $351M and a capital budget of $384M. Additionally
Ms. Blasko brings with her 15 years of experience in budget preparation, financial Teporting, and
utility rate analysis as the Finance Director for the City of Lakewood, Ohio. Her extensive
experience in supervision, contract negotiations, and creating internal controls uniquely qualify
he for the position of Accounting Manager (Budget & Rates). We are excited that we have an
opportunity to bring onboard someone of Ms. Blasko’s credentials, and Jook forward to the many
contributions she will undoubtedly provide our organization.

CYaes

Post Office Box 1110 + Tampa, Florida 3386V SO ImE ¥er
‘Web Site: www.billshoroughcounty.org
An Affirmarive Action/Equcl Oppornamity Employer

Attachment 1
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES {Continued)

5. RULE EXCEPTION/Water Resource Services/Blasko {Continued)

Mr. R. Gardner
Page 2
March 5, 2008

Based on the information provided, we respectfully request approval to hire Ms. Blasko at the
recommended starting salary of $86,403.60 annually. If you require any more information of
clarification, please contact Lori Krieck at 272-5977 extension 43201, '

Sincerely,

al V.

Hillgborough County Water Resource Services

Attachment 1.1
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

5. RULE EXCEPTION/Water Resource Services/Blasko (Continued)

Job#:A0959-D0-013724 Name:BLASKO, GLENDA Date:12/27/2007 Pagelof 11

HILLSBOROUGH COUNTY CIVIL SERVICE BOARD
APPLICATION FOR EMPLOYMENT

.HILLSBOROUGH COUNTY IS A DRUG FREE WORKPLACE

MAILING ADDRESS:
HILLSBOROUGH COUNTY CIVIL SERVICE

JOB NEWSLINE: (813) 272-6975

BOARD
. P.O. BOX 1 110 JOB FAX: (813) 272-5620
TAMPA, FLORIDA 33601 WWW.HCCSEB.OFl:’{SE?-E3 tDD: (813) 272~
STREET ADDRESS: . '
601 E KENNEDY BOULEVARD 17th FLOOR PHONE: (813) 272-5621
_ ,_lob Title: ACCOUNTING MANAGER (BUDGET & RATES) Job Number: A0959-D0-013724
LEGAL NAME: BLASKO - GLENDA i
Last Name - First Name Initial {Last 4 #5s) SSN
- R ‘ ‘ USA .
© | Street address . City’ State  ZIP. N County
; Y ‘ ' i
Horne Phé: Msg OK? Busiriess Ph#: Msg OK?
.‘ Y : .
Cell Phit: ~ MsgOK? Emait, : o

‘Current of Prlor Hltlsborough Courity Employment

Do you riow or have you pre\nously worked for Hillsborotigh County Civil Service Board Govemment? D
Yes @ No . .
lf yes list Dates and Department/Agency

Do Relatwes Emp!oyed W|th Hllfsborough County :
"Yes" answer to the following question will not bar you from employment nor

does it. infer preferentlal hirifg. The information is used only to ensure the -

enforcement of anti-nepotism laws, Section 11 2; 3135 Florida Statutes

Do you hava relatives working for Hillsborough County Govemment? 0O Yes ﬁ No
lf yes. Names, Relationship and DepartmentlAgency

. . Language Sk[lls L
Rate your level of skill for each Ianguage . L Speéak’ Read/Write

English* : Fluent = Fludht
Spanish i ) ' . . None None
’ None None

None None

Attachment 2
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES {Continued)

5. RULE EXCEPTION/Water Resource Services/Blasko {Continued)

Employment Preference Information

t am interested in: @Fu]l-ﬁme Opart-Tima -UTemporary gDay shift (core hours of 7am to 6 pm)
YEvening shift (core hours of 4 pm to 1 am)  OMidright shift (core hours of 12 am to 9 am)

Hillshorough County Agencies You Would Like To Work With:

HCounfy Administrator (some of the larger deparfments are: Aging Services; Animal Services; Children's
Services; Fire Rescue; Fleat Management; Health and Social Services: Information and Technology )
Services; Library Seqvices; Parks, Recreation and Conservation; Planning and Growth Management: Public
Works; Solid Waste Management; Water Department) .

& Arts Council ‘ .4 Planning Cornmission
& Aviation Authority " & Property Appraiser
ﬁ' Children's Board & Public Transportation Commission’
& civil Service Board . ' & Sheriffs Offica
& Clerk of the Circuit Court .} Soil and Water Conservation District
] County Attorney ° e Supervisor of Elections
| Environmental Protection Commigsian K @' Tampa Port Autherity
ﬂ' lEkprésg‘\_ﬁay'Authéﬁty - ) & Tampa Sports Authority
| awtibray " @& Tax Collecter,,
& Legisiative Delegation .. #Victim Assistance
k G{_e‘ogl-'aﬁhi"c;a_l Preférenée {County Locations):

@ North County (LutdNerth TampalUSF)

£ South' Courity (Riverview/Apollo beach/Sun City)
¥ East County (Brandon/Plant City) '
& west County (Carrollwood/Town and Country)
M central County (Temple Terrace/Tampa)
" (¥ Downtéwn Tampa

Ll .. - Citizenship and Criminal Hisfory "

A'Yes' aniswer o the following f_ivé quéstions will not r{ecessari[y bar you from
employment. If you are not a U.3. Citizen, you will be required to provide legal proof

of employability. The natiire, severity, and date of any convictions will be
Cé_nsidefed in relatibn to the duties of the position for_ which you dre applying.

Are you a U.S. Ctizen? & ves 1 No »
JAre youan alien authorized t6 work in the United Statés? O Yes O No

In answering the next 2 quéstions, you imay omit (1) minor traffic violations; and (2)
any offense committed as a minor which was adjudicated in a juvenile court or
arider a youth offender law. )

Hi’:t_ve you ever pled guiity, been convicted of OR pled no contendere to any crime as an adult, other than
minor ¥ratflc viclations? O Yes @ No

Do you Surrently have any Law violations pending againstyou? O Yes & No

Attachment 2-1
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

5. RULE EXCEPTION/Water Resource Services/Blasko (Continued)

T ob#:A0959—D0-013724 Name:BLASKO, GLENDA s Date:12/27/2007 Page 30f11

if you answered YES to either La

, w violation question, preasgdescribe the typé of crimé, date of conviction,
: Iocation and penalty Jmposed . '

Have you ever been a defendent ina CIVI| act;on foran lntentlonal tort? O Yes Ef No

if 3 yes |ndlcate the naf:ure of the intentlonal tort and the d:spos:tlon of the actlon -

Attachment 2-2
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

5. RULE EXCEPTION/Water Resource Services/Blasko (Continued)

Job#:A0959-D0-013724 Name:BLASK O, GLENDA Date:12/27/2007 Page 4 of 11

Florida Veteran's Preference

Depending on the fime period and circumstances of military service, the State of Florlda and_County of
Hillsborough may offer preference to military veterans in the selection procass for this job. Click hers to open
a new window and read the Florida Veterans’ Preférence in Employment information. Review the information
carefully {o determine whether yols believe you are eligible for preferenca in the selection process. When you
close the Veteran's Preference window you will be refured %o this section of your application.

Are you clziming veterans' preference? O Yes & No
If yes, state basis for the claim: U Active Duty During Wertimé Era
Eligible Veteran. O Un-remarried Spouss

O Disabled Veteran O Spouse of

Have you been employed by the State of Florida or a politfcal subdivision of the State since your military

sérvice? O Yes O No
I hava indicated on my application that ! reviewed and understand the provided information regarding
Florida Veéteran's Preference: - :
-OYes ONo :

oo . Edutation, Licences and Tridhing
© |Have you gradyated fromhigh school? & Yes ONo— o
“[if NO, do you have a GED certificate? O.Yes O No State of issue: 00,

_* [Highést grade comipleted: 12~ - o . -
. |High School Name: Vermilion High ~ ~ S Lo Co. o
|city and State: Vermilion Ohio~ . . . ST R ;
- |IS¢hool Name and - |Major[Minos Course of |[Datesof = . Answer for each school a o
- fbogation’. " . . [Study . * {Aftendance {7 1 . [attended : : g |
TfnOfs. T [MBAMomt - - |Fom:isee. gsﬁ’:;i ti‘ér,f”é-— i
Uplenly: | - jeedc [Geem @
Bowling Green Chio N o RN Degree parsued: BS - '
Bowling Green Stafe ~{ASCounfng” . frrom IS completade &
University. - -7, - 0 et T PR : GPA 35 ' . .
st i ‘z'-.. E IR T B Ipe [ P .df AA
Accounting - -7 .. [Fromi 1679 gegrelgtp;érfu%‘_*
Business - . [rertsg o [RAmRicted? €

‘frainirig oF 8ducation falevant tg the job apolied for: - °

LASKO GPAMBA =*~ - - 0T o
: .. . OBJECTIVE Qbtaining a professional position that provides challenges and-
. [epportanities to iz« my education afid experience and a sense of béing part of-a team thatis . -
: king foward 4 commion goal. EXPERIENCE 2006 |V Prasent Miamj Dade County Miami FI GFO fb
>a department of 698 employees; Operating buiddet of $351M; Capital bidget of $384M 2005-

pa Housing Aufhorify Tampa, Fi Senior Vics President and Chief Financial Officer (CFO) X
ee all financial operations of the Authority and Non-Profits fofaling $230 millién #X 2006 -
ating Budget $203 Million ,X 2006 CIP Budget $11 Million’,,X 2 Hope Vi projects tofaling "
$52.4Million X State-wide Section 8 Project-haséd Contract Adminjstration Program (PBCA] totaling
o comprising 31,022 units X Assisted Living Facility composed of project-based Section 8
vouchers and totaling 73 Beds ,X Completed 2 major refinance of debt resulting In cash flow savings |.
of $4.5M dnd $35K more 2 month , X Converted THA|!s soffware system fo a more user-friendly, |’
property proficlént software resulting in time efficient programs; thus, allowing the streamlining of
processes and man-powsr neéds X Set-up Asset Management Financial Model for Publiic Housing
‘[Properties including réduction of overhead by 38% ,,X Developed AMPs with the most sffective use
fof propérty managerment and subsidy allocation X Traiit Section 8 and Public Housing on budgeting
process and tracking:, X Developed Budgats for Departments with fracking componenfs fo defermine
Positive and negative varlances ,.X Set up VMS fool for S8 tracking and projecting , X Completed
gonversion of assefs info newly credfed non-proftf; Manage 3 Non-Profits and properties/fprograms
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

5. RULE EXCEPTION/Water Resource Services/Blasko (Continued)

Job#:A0959-D0-013724 Name:BLASKO, GLENDA‘ . Date:12/27/2007 ~ PageSofll

assoclated with the entities ,X Manage lease-up, financials and management fee on ali mixed-finance
sites ,,X Executive and Board ReportsfCommunication »X Developed Cash Management plan and
Internal Contrels , X Restructured banking deal fo Increase savings on monies held;_ increased the %
by 2.1% ,.X Develop and execute Yearly FDS with Beard and Staif involvement , X Manage all audits
with no audit findings since arriving af THA, , X Financial Assessment (FASS) score 98% for last 2 yrs
allowing the Agency to be a high performer ,, X Work with Property Appraisers Cffice to produce tax-
exempt status for housing unjts »X Development and mdniage Fix Asset and Procurement process
with tracking précedures 2004 to 2005 Plnellas County Housing Authority Largo, FI Deputy Executive
Director fb Secured Substitute Letter of Credit iV savings $3.3 mil fb Daily Operations and oversight
of all departments fb Completed 5 year Annual Operating Plan P Coordinate CIP [V Annual and 5
year fb Executive and Board Reports/Communication 2003 to 2004 Housing Authority of the City of |
High Point High Point, NC Director of Finance ,,X Compléte Initial GAAP converslon fb Internal
Control Policies fb Cost Allocation Policy b A/P and AIR Policy fb Fiscal responsibility for all
budgets dnd daily operations fb Trained all departments-on progratms fb Successfully moved
agency from PHAS Financially Troubled Agency to High Performer status 2001 to 2003 City of
Lakewood Lakewood, Ohio Director of Financs »X Responsible for 108 budgets ,,X Fiscal Contrel of
all Funds & Budgets , X 2003 General Fund Operating Budget $95 million",,X Implementation of
Internal Control Policy and Cash Management Policy ,,X Strategle analysis to improve bond rating
Aa3 to Aa2 Including Moody!s presentation »X Supervision of four departments (inclusive of
- |information systems) X Support financial, computer and Information needs of all departments ,,X
Member of Economic Dévelopment Team for $150+ mil project ,.X GAAP Conversion 1995 to 2001
Lorain Metropalitan Housing Authority Lorain, Ohio Chief Finanecial Officer fb Successful conversion
from Comprehensive Accounting to GAAP for Fiscal Year 2000 fP:Responsible for biidgets of all - -
prograris and comporient units; Year-end finaricial statements for all programs znd component units
[P Implemented cash management program that increased investment income by 47% fb Develaped
internal control program for grant programs that has been imiplemented by HUD at other Housing
|Authorities £b $28 million budget |V 134 emiployees fb Strategically:moved financial indicator from. -
- (HUDy{s Substandard Performer rating te High Performer achisving 100% financial score, 1993 to 1995
Lorain 503 Development Corpotation Economic Developrient for the City of Lorain Lorain, Chie
Executive Director fb Provided technlcal assistance for adminlstration of the City of Lorainjls
Economic Development activitles. F& Underwriting and administration of all ED oans and Rental -
" |Rehal loans Jb Developed Procedure, Personnel;, Collection:andPublic Records Policy EDUCATION
* 12001 Tiffin University fb Master OFf Business Administration 1982 Bowling Green State University ,, X
Bachelor of Business Administration, Accounting Major 1980 Bowiing Green State University ,,X
*. |Associate of Applied Business OTHER ;X Licensed as CPA, State of Florida # AC38249, State of
. [North Carolina #30957 State of Ohio #30-229 X Ohloe Financial Accountabilify Certificate #23 , X
Certified Economic Developmént Professional #941 2-285 ,X Licensed School Tredsurer, State of
Ohio #OH1055150 ,,X Member Government Fihance Officers Association {GFOA) #300098501 ,,X
- [Member Mimnicipal Finance Officers Association (MFOA) , X Member Florida Society of CPAs (FICPA)
E); B_eﬁl:q Alpha Psi jV member Firiarice Committes Member, Housing Autherity Insurance Company
eshire, CT , ' . Cod L : ‘

a1

Do you have any curfent occup'ationar. and professional licenses and tertificates: & Yes O Ne
- [FYES: Type: CPA" Expiration Date: 2008 ) ' :
. State of Issue: FL Original Issue Dats: 2005 Most Recent Reneivel] Date: 2006

Attachment 2-4



March 19, 2008 CIVIL SERVICE BOARD MINUTES Page 25

V.E. BOARD REVIEW AND FINAIL ACTION POLICY AND RULES (Continued)

5. RULE EXCEPTION/Water Resource Services/Blasko (Continued)

Job#:A0959-D0-013724 Name:BLASKO, GLENDA. - Dats:12/27/2007 Page 6 of 11

Employment Record ,
Beginning with your current or most recent position, state your employment record for the last ten years or last
five positicns. Please pravida all of your relevant expetlence. List all positions you have held with any agency.
A RESUME DOES NOT SUBSTITUTE for this section of the ap piication. This section MUST BE

COMPLETED.
From {(Mo/¥T) [To (Mo/¥T) b TiteCFO No. of Employees 0K to Hours Pér
11/29/2006  [present Supervised §ntact? Week: 60
. 40 . ‘ -
Employer's Namea and AddressMiami Dade County 1401  [Telephone No. Still employed?
NW 7th ST, Miami, Fi. 33131 . 305-310-2858 1734
- [Machines or equipment you used in your work: - stnd office [Reason for Leaving
" lequip . _ desire to return to Tampa Bay area

Duties , ;
All facets of accounting including budget, menthly financlals, analysis, procurement, MIS,atc.

o

. [From (Mo/YT) To (MofYr) ~ [Job Tiflecto - po.ofEmplgyees 1OKto b~ o

07/26/2005 " _11/28/2006. | Superyjsed. contact? o an
o . ) o - ‘ . ] 15 . :‘.";? - . Bek'4.0..

Employer's Naime and AddressTampa Housing Telephone No. | Still empioyed?
Authority Union St; Tampa, FL. 13-2520551 - [

" Machines or equipment you used in your work: - Typical =~ [Reason for Leaving

. loffficé équip : . T ) recruited for position in Miami.
Puties - - . ’ ‘ - .

" |All facets of aceounting including debt resfurcting
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

5. RULE EXCEPTION/Water Resource Services/Blasko (Continued)

Job#:A0959-D0-013724 Name:BLASKO, GLENDA Date:12/27/2007 Page 7of 11

IMPORTANT!! | acknowledge by my signature that [ have read and understand the following:

* Only information contained in this application and related information submitted with this application
will be used to evaluate my qualifications. Resumes or information contained on other than
Hillsborough County Civil Service Board job application forms are not accepted, used or provided to
others, - .

® Qualification and émployment considerations by Hillsherough County are based upon the
truthfulness and completeness of the statemenis In this application. Falsification or omission of
informatton are grounds for disqualification or dismissal. Presenting any false document(s) to gain
employment may be cause for ineligibility for hire or immediate dismissal and the filing of criminal -
charges. : o

e | autgorize Hillsborough Cotinty and the Hillsborough Gounty Civil Service Board to investigate the
truthfulness of all statements made on this dppticatiori-and to contact my former employers and other
listed references or other persons who can verify information. ‘ .

» | give my consent for all contacted persons, including former erployers, to provida inforfnation )

. conceming this application and I release each person from liability for providing such information. |
waive all causes of dction that might arise from the foregoing. L

* On submission, this application arid related informatiori become the property of tha Civil Service -
Board and, according to Florida Statute 119, are mattefs of public record subject to release to other
persons or agencies, ipon réquest, o R e T

¢ My name and my application will be referred to each hiring authority as lorig as | remain on the

. Certified Iist of eligibles. | may or may, not be interviewed; that degision rests with the hiring authority-
NQTthECiViISBWice Ofﬂce. ) ! e FAR ' Bt ,f.-v".'.,--ﬁqv_ e R B o .

e | hereby consent to the use of my social securify number for-County business. Disclosure of social .
seciirity numbers afe réquired for empiayment by Federal law. The Hillsborough County Civil Service
Board, and agencles seryed, collect and use social secLirity:numbers to inclide; but not litnited to, the
following reasons:- Identity verifieation; background and criminghhistery checks; diug screening;

. verification of educational credentials; prior military service and-past employment; credit score”
verification; Hillsborough County government empléymient status verification; connection with other
- employment-related databases; I-0 Verification; nei hire’and unemployment reportirig; Worker's
.. Comp reporting; payroll processing and reporting; and any otfier legitimiate employment-related *
T OPUIPOSEes, -t L U0 T R T T e e
~ e [Fhired by any agency serviced by Hillsborough County Civil Service Board, [ must present
documentalion to substantiate my efigibility for employment and, complete an Immigration and
+ Naturalization Service (INS) Form 9 aitésting to dmployability. . . o PR .
& A post-employment offer physical examination and/or drig and &lcohol testing may be required as a
- condition of empioyment and continued employment, . - - _ o
e am awars that Hillsborough Couhty emplbyees are pléced on a minjmum six months inifial-

“probationary period, during which time eitfier the erfiploying agericy or I can terminate my -
., employment; with or without cause, afd with or without notice, at any time. =~ S
. ® |l am satisfied with thé contents of this application and understand that once | submit my application |

- for this recruitment, [ cannot edit it fafer. . . o e -

- ﬂ' By checking this 'sigﬁatufg box, | éertify agréenient with the féififis given above for Applicant
- Release of Employment Information. . : S TE SR
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

5. RULE EXCEPTION/Water Resource Services/Blagko (Continued)

.Tob#:A0959-DO—013724AName:BLASKO, GLENDA. . -Date:12/27/2007  Page8ofll

SUPPLEMENTAL QUESTIONNAIRE

Hillsborough County
Civil Service Board

Supplemental Questionnaire

T L

ENSTRUCTIONS: Every applicant is required to complete this supplemental

questionnaite. Please read each question carefully and provide clear and complete

T&sPonses that accurately portray your education & relevant work experience. Your,

- qualifications for empleyment wili be evaluated based upon the information you provide in
your respofises below and then verified By Civil Service Office personnel who will -

_ revieve your entire-application for completeness and determine its qualification status.

L B R e T T

 *The eitiployérs & dates of émployiment et youdist on this supplemental

MUST, match the employers and dates of émployment provided in the

quest MUST,] Tpl es of &mploy
work nce section of this empioyment application. Fallure to provide - -

‘émployer, and dates of employment will result.in.your application being tagged o
as "not qualifed” for this recruitment, B - o S

Select the option that indicates your, HIGHEST fevel of
completed education RELEVANT to this job, (Please note
that college degrees must be associated with majors in
the specified areas) EE |

LiMaster's degree with 3 migjor in Accounting or Finance . , .

Qf ?gcheldf‘§ dégréé‘y_\.?ith a major in Accounting or Finance 2nd E:g;t}ﬁcaticn as a Certifled Public Accountant
D__Bac:helor‘s degrea with a major; i Act:bunﬁng or Financa ’

HAssociate's degree with a major in Accounting or Finance

OGraduation from high school or possession of a GED Certificate

Ot have not completed any of the educational réquiremer_tts listed above
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

5. RULE EXCEPTION/Water Resource Services/Blasko (Continued)

Job#:A0959-D0~013724 Name;BLASKO, GLENDA - Date:12/27/2007 Page90of11

Select the option that indicates the humber of years of
experience you have as a Professional

Accountant conducting utility rate analyses in

a SUPERVISORY_ CAPACITY. (Years of experience are based
on a FULL TIME work schedule; i.e. 40 or more hours per

week)

- BISix or more years of experierice
DBeMeen five and six years of experience

. &Betwesn four and five yedrs of experience
DIBétween three and four yeats of experichita
UOBetween M‘o-a_md three yedrs of experiencé
Diess than two years of experichés ' |

*_

2 P

Please provide a narrative supporting your answer to the

above question, including information on the -
_circumstances, the complexity of the work, the length
‘of time, and the organization where the work was

‘peiformed:

Please LIMIT VO_U!‘ TEXT to_SO Lines:

. (Note: IF You DO NOT have the experience requested above, please énter "N/A" or "None™ it thy
text box below)

I began my professional accounting career with Erie County Ufility Department
in Chio. This department services water, sewer and thie landfiil. Al
included rate analysis to ensiire tHat the ratés (feveénue) would support the -
expenditure level All analysis-were based on a 10 year proforma updated with
§'year Actuals, providing 4 15yr picture (5 acfual, 10 proforima). | also
completed and supervised the rate analysis for the City of Lakewood, Oh
serving as the Finance Director for the Cify. The rate analysis was similar
to Erie Cty, however any rate Increase necessitated voter approval. Both
analysis Included the impact of anticipated debt sarvice for capital ‘
improvements and any debt restructuring that would Impact the expenditure
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

5. RULE EXCEPTION/Water Resource Services/Blaskoc (Continued)

Job#:A0959-D0-013724 Name:BLASKO, GLENDA R Date:12/27/2007  Page 10 of 11

level.

In ADDITION to the experience you indlcated asa
Professional Accountant in a supervisory capacity (i.e. must
involve SEPARATE work experience), select the option that
indicates the number of years of experience you havein

. bookkeepirig or financial recordmg keeping.
(Years of experience are based on a FULL TIME work
schedule; i.e. 40 or more hours per week)

’ ﬁ Five or more yéars of experience
OBetween four and five years of experience
D8etween three and four years of experience ’
DiBetween two and three years of ‘experience -
E‘Between one and tWo years of expenence o
ULess than onis Yedriof experience i

Please provnde a narratwe supportmg your answer to the
above question, mcludmg information on the

, curcumstances, the com plexntv of the work, the lengJL

of time, and the orqamzatlon where the work Was

: Qerformed
Please LIMIT vour TEXT to 50 Lmes. ,

(Note If you Do Norfrave the expenence reques!ed abave, p!ease enter "N/A "or "ane “in e
text box below) : ’ .

[ have been in positions of m::reased responsibiiity since 1230. This
positions included accouniing mgr, executive director, finance director and
CFO. All of this po=zt!ons mc!uded hands o experienée and super\nsron of

the entirs financial cycle fom budget to fmam:lai sfatement presentation d

Attachment 2-9
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES {(Continued)

5. RULE EXCEPTION/Water Resource Services/Blasko (Continued)

Job#:A0959-D0-013724 Name:BLASKO, GLENDA : Date:12/27/2007  Page 11 of 11

I certify that all of my responses are true and complete, and
any misstatement of material facts OR fallure to completely
answer questions will subject me to dlsquallflcatlon from
the applrcatlon process and/or dismissal from employment _
1also understand that once I submit my application for this
recrultment I cannot edlt it later.

: Eers 1 No

Attachment 2-10
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

6. RULE EXCEPTION

County Administrator

Water Resource Services

Staff recommends approval of Mr. Cassady’s request to set
Mr. Shellman’s rate of pay at $16.55/hour effective March 30, 2008, upon
his voluntary demotion.

Mr. Ron Zeigler, Civil Service staff, presented this item. Mr.
George Cassady, Manager, Plant Operations Group of Water Resource
Services is requesting an exception to Civil Service Rule 7.3c2. Mr.
Shellman has requested a voluntary demotion from his current
classification of Wwater Plant Operator 1II, pay grade CL, to
Reclaimed/Potable Water Distribution Specialist II, pay grade CK. Mr.
Cassady is seeking Board approval to set Mr. Shellman’s pay at $16.55
per hour, a reduction of $0.64 an hour, upon his demotion. This action
would avoid a hardship for the employee. Mr. Cassady’s letter fulfills
the requirements for an exception to the rule.

Motion: Mr. Agliano

Second: Ms. Bruno

The motion was approved by the Board to approve Mr. Cassady’s
request to set Mr. Shellman’s rate of pay at $16.55/hour effective March
30, 2008, upon his voluntary demotion from Water Plant Operator II to
Reclaimed/Potable Water Distribution Specialist III.
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

6. RULE EXCEPTION/Water Resource Services/Shellman {Continued)

110
BOARD OF COUNTY COMMISSIONERS Florida " Depuy County Administrator
Brian Blair : Wally Hill
Rose Ferlim . i
i’t"‘;{aﬁ;‘omm Office of the County Administrator M;Zﬁ:iﬁ"g:é: inisemtors
Jim Nsi\nnaa Patricia G. Bean Carl §. Hamess
Mark Sharpe Manus J, O Donneli
Kevin Whire MEMORANDUM
Date: March 10, 2008
To: Gene Gardner, Director, Civil Sepvice
Through: ﬁ fater Resource Services
From: George Cassady, Manager Plant Operations Group, WR = ]oB
Subject: BOARD AUTHORIZATION FOR AN EXCEPTION TO THE DEMOTION FORMULA —
NORRISE SHELLMAN, RECLAIMED/POTABLE WATER DISTRIBUTION SPEC Il

Mr. Shellman is employed byA‘Water Resource Services as a Water Plant Operator I, pay grade CL. He
has accepted a voluntary demotion to a Reclaimed/Potable Water Distribution Specialist !, pay grade CK.

- Mr. Shellman’s current rate is $17.19/hr. Using the demotion formula his rate would be reduced to
$16.08/hr. As per CSR 7.3c (2), we are requesting Mr. Shellman'’s rate be set at $16.55, effective March

30, 2008. This rate has been determined by taking the starting rate of the Reclaim/Potable Water
Distribution Specialist Il and calculating in the merit increase and market equity increases he would have
earned since his original hire date. Granting this exception would avoid a hardship on the employes by

reducing his rate by $.84/hour vs $1.11/hour.

Mr. Shellman has worked for Hillsborough County since September 5, 2006, as a Drinking Water
Treatment Plant Operator ll. His performance reviews while with the department have been successful

and exceptional.

Granting this exception would benefit Water Resource Services and be in the best interest of the County
as he currently holds a “B* license, and is already in compliance with the Florida State Statute for a Level |

Water Distribution System Operator required in May of 2011. He has over five years experience in the
ystem, and has practical experience in County

water industry, has operated the Northwest reclaim water s
pecialists who have maintenance and operational

procedures. The Department is in need of Distribution S .
experience in utility operations like Mr. Shellman has. As a Reclaim/Potable Water Distribution Specialist

Il he will be supervising and rating a crew.

Your assistance in obtaining Civil Service Board approval for this exception is appreciated.

GClkp
Cc: Wanda Dunnigan, Employee Services

Post Office Box 1110 - Tampa, Florida 33601
Web Site: www.hillshoroughcounty.org
An Afffroative Acsion/Equal Opportunity Emplayer

Attachment 1
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

6. RULE EXCEPTION/Water Resource Services/Shellman (Continued)

83/12/2888 15:11 813-264-8565 LAKE PARK WiP - - PAGE 82

N

' Hﬂlsborough County C e
m.-.nnomoumﬁoumssroum ' . : ‘ . - Deputy Couney Adminlschaiot
R Bl - - - Flonda -~ : : WalyH - .
RV, Ferlits : : : : S :
: an 0 Aty C'nu Admm-smm‘
A : : OFﬁcc of the oty Admmutrator . _ AN o e
JimMorsen . : Patricia G. Bean: : o  Carl 5. Homen .
erkshirprz P s [ [ o Mpgua ). O Domnell,
DATE: - Much4, 2007 s
- TO: .. L Nomse Sbel[man Wa!erPImtOperamr II
LT ‘Water ResourceSemcas o _ 3 /
FROM L Gv:ofgc Csssady, Manager Plnnt Opcraﬂons Grou ‘_- a5
S :Wutechsuurcc Sumces o o 3’“ vul

;S- ‘UB-. ECT H ; ResponSG to Emplo}’ee s R.f—‘{ucst to take 8 Voluntary D¢m°b°” ., |

B Mr. Sheliman, thls mamo ls aresponsc fo ]rour requcsl mads fo s to take a Vohmtnry Demnﬂnn cﬂ'ectwe March _
: 30 2008 ﬁom yuur cum:n! posmon of Watcr P‘lam Opmtm [I toa lowcr gmded pomion thhm Wlter Rtso::m ;

By your s{gnaturr. bclow. you mhowledgc that iis your mtcnt to take aVoluntxry Demouun fmm a Waxer T
. Plant Operator It (Pay Grade Clitoa Reclaimeleotzhlq Water Dlstnhuﬁon Speécialist Hi (Pay Grade CK). Your: ! _
At of pay will change from 3 your cunent mte ofSl? 197 per hour to $16 08 per hour(a dnﬂ'u-cnce ct'sl 1 l pcr L S
hcw)cfrccuveomofos. : R : : R Ll

© o liac rdanc: th_h Cm{ Scmcc Rulcs. uVuiunhry Demolion wﬂl not prcmdc you w:rh pmnsums to bc
_retimed fo yourf‘onmr classifitation nd you will not bs required to serve a probarlonary pcnod. Your mmual
w:rformancc rcv:cw da!c wul be adjustcd accordmg[y, if apphsablc o o

‘ ACKNOWLEDGEMENT OF VOLUNTARY DEMOTION

.l acknuw!cdga that 1 have clocted tu take d wluntary demotmn from Water Plant Opcrator I (Posmcm #1 19?0
¢ Pay Grade CL) to Reclaimed/Potable Watee Specialist T (Position #05899, currently vagdst, Pay Gradr; CK) Nld
" that ‘te of pay vnﬂ be adjustr:d ﬁ-om $17.1% per boux 1 $16 08 per hour. -

Ty
: Er’ﬁp!orees&gnmu P — Dale - f. _ .

A_L)uf‘f\‘}d I gc\t‘.’ (uxov\

Print Name w -

’ 'dcf' Wanda Durm_i'gan, Etr'x;;lojca Setvices

Pmt Ofﬁc¢ Box 1110+ Tﬂrlpl. Fladd 33601
" 'Web Slrer www_hillshoroughcountyorg ) . 7

An A ffrmach Accior/Eual Octuricy Birpboer . RS E
e e T A s Chiment 2
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

6. RULE EXCEPTION/Water Resource Services/Shellman (Continued)

HILLSBOROUGH COUNTY CIVIL SERVICE BOARD

DEMOTION - REGRADE PAY CALCULATOR
EMPILOYEE NAME;: Norrise Shellman EE #: 23398

OLD GRADE: CL

HOURLY ANNUAL
MIN MID MAX MINIMUM MIDPOINT MAXIMUM
$16.28 $20.78  $25.27 $33,862 $43,222 $52,562

OLD RATE —--> 17.19

NEW GRADE: CK

HOURLY : ANNUAL
MIN MID — MAX MINIMUM ~ MIDPOINT —~ MAXIMUM
$1522  $19.43  $23.63 $31,658 $40,414 $49,150

NEW RATE —>  $16.07

This report accepts 2 values from the user; 1) EMPLOYEES ID number
2} MNew Pay Grade

The following formula is used to calculate a new pay rate in a new pay range such that the new pay rate has the same
relative position in the new pay range as the old pay rate had in the old pay range.

' (CUR RATE - CURMIN)
NEW RATE = NEWMIN =+ X (NEwe MAY - KBV MINY
(CUR M&Y - CUR MIN)

DATE PRINTED: 3/4/2008

Attachment 3
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

7. PROPOSED RULE CHANGE

Revision to Civil Service Rule 8.7.

Staff recommends approval of the revision to Civil Service
Rule 8.7.

Mr. Ron Zeigler, Civil Service staff, presented this item. The
proposed rule change regarding Civil Service Rule 8.7, Effective Date of
Salary Changes, was developed by the Civil Service staff to ensure
Appointing Authorities are consistent in the effective date for
performance review actions and that the by-law requirement for a gix
month probationary periocd is followed. As this pProposed rule change is
viewed as administrative in nature, staff did not feel the rule was
needed to be considered by the Rules Committee. Upon approval by the
Board, staff will provide notification to the Appointing Authorities as
required by Chapter 2000-445, as amended by 2007-301, Laws of Florida.

Motion: Mr. Mitchell
Second: Ms. Spencer

The motion was approved by the Board to approve the revision to
Civil Service Rule 8.7.
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

7. PROPOSED RULE CHANGE/Revision to Civil Service Rule 8.7 (Cont.)

RULES REVISION/INFORMATION
PROCESS

The following proposed rule change/finding is submitted for your review. Please feel free to add any comuments

which you deem appropriate, or which will add clarity.

8.7

a.

RULE EIGHT

CURRENT RULE READS

f

Effective Date of Salary C]_Janges:

Ekcept for performance increases, the date on which an employee's status changes is the effective
date of the salary change, regardless of whether the change coincides with the beginning of a
calendar month, pay period, or any other such time period.

(1)  Salaryregradings are effective on the date specified in official notification from the Civil
Service Board. o

(2}  Salary increases and decreases for promotions and demotions as a result of a

reclassification action are effective on the date specified in official notification from the
Civil Service Office; :

Except when delayed for cause, all performance increases in'salary are effective at the beginning _
of the pay period in which they would otherwise be granted. [CSL Section 5(17)/Section 13]

RULE EIGHT

PROPOSED RULE TO READ

8.7

' Effective Date of Salary Changes:

e da -3 6 £ T .

For Job performance reviews which document the completion of initial
or conditional probation periods of exactly six months in duraticn,
the effective date shall be the established performance review date.:
In no case shall the effective date of completion of probation be
less than six months from the start of the probation

1) Salary regradings are effective on the date specified in offi éial notification from the Civil
Service Board. . '
(2) Salary increases and decreases for promotions and demotions as a result of a

reclassification action are effective on the date specified in official notification from the
Civil Service Office. '
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V.E. BOARD REVIEW AND FINAL ACTION POLICY AND RULES (Continued)

7. PROPOSED RULE CHANGE/Revision to Civil Service Rule 8.7 (Cont.)

which document the completion of
initial or conditional probation periods of exactly six months in
duration, the effective date for all employee changes that result
from job performance reviews shall be the start of the pay period in
which the established performance review date Falls.

COMMENTS/JUSTIFICATION

LAPOLICY\PROPRULEXRULEREVE, FRM

1
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V.F. ADMINISTRATIVE

1. Goals and Objectives for FY 2008

A, Work Measgure - FY 2008
Mr. Gardner, Civil Service Director, gave a summary of the Work
Measure - FY 2008, which lists the measurements the Civil Service Office
currently uses to evaluate progress towards established objectives.

MISSION AND KEY OBJECTIVES
AGENCY: CIVIL SERVICE BOARD

L. MISSION: Provide effective human resource services and leadership to Hillsborough County citizens, agencies,
' |and employees.

II. KEY OBJECTIVES:

1). Applicant Recruiting and Screening : Respond to agency requests for qualified job candidates (minimize cost per
certified candidate). Aggressively recruit job candidates to provide hiring authoirites with an average of 25 qualified candidatg
per recruitment. Professionally assist the public and current employees with the job application process.

2). Job Classification and Compensation : Respond to client requests for job classification changes (maximize
number of actions per staff analyst). Review and update 160 formal descriptions. Conduct a wage and benefit analysis o
the relevant Jabor market and provide an analysis summary and pay plan adjustment recommendation to the BOCC nof]
later than the end of February. .
3). Employee Record Maintenance: Maintain employment history files for all classified employees and full-time
temporaries in 21 County Agencies. Process classified employee change requests (maximize actiong per staff analyst).
Carefully review, approve, and forward 98% of employee change actions to CCC Payroll that are received by the published|
cut-off dates and that comply with rules and policies.

4). Civil Service Board Hearings of Discipline Appeals and Grievances: Respond to employee requests for Civill
Service Board hearings of discipline appeals and grievances (maximize number resolved without a full hearing). Resolve
70% of hearing requests within 90 days of receipt.
3). Job Performance Management Administration: Provide prompt and professional job performance managementj
training to all new supervisors of classified employees in 22 County Agencies.

% |ACTL]ACT'L|ACT'L| ACT'L YR-TO- I;R;EIZII:
HI. SERVICES/MEASURES: S | o4 | vos | 06 | 07 |pare 08| comrrsn
Applicant Recruiting & Screening 1
Workload/demand. # Applicants Assisted 57,422 53,520 58,024] 59,074 32,709 33%
Efficiency. Cost per applicant assisted $16.30 | $15.22 | $18.73| $20.14 |$11.57 -$8.57
Cost per certified applicant $28.03 | $32.69 [$34.64| $36.40[$23.19 | -$13.21
Effectiveness:  of qualified job applicants per recrujtment (Avg) 216 |41 19.46
% of customers who rated service quality above satisfactory 89 30 [95 6%
Job Classification & Compensation 2
Workioad/demand: # of Job Descriptions updated 112 16 127 38 42 15%
Efficiency: # of position actions completed per staff analyst 2784 | 1639 34§.8 276.75]193.3 68%
Effectiveness: # of days before last mtg in Feb, rec to BOCC 13 0 0 0 J29 n/a
Employee Record Maintenance 3 !
Workload/demand: # of employee files maintained 10,329 [ 10,335 [ 10,702] 10,643 10,600 0%
Efficiency: # of emplayee actions processed per staff analyst 5,590 | 9,562 |10,073} 9,978 3,775 -9%;,
Effectiveness: % of on-time actions processed 100% | 100% | 100% | 100% [106% 0%
Hearings of Discipline Appeals & Grievances 4
Workload/demand: # of hearing requests processed 24 30 | 29 36 |14 -7%
Efficiency: % of requests resolved within 90 days 9% | 70% | 86% | 89% [50% -39%
Effectiveness: % of requests resolved prior to full hearing B3% | 70% | 86% | 92% |150% -42%
Job Performance Management 5
Workload/demand: # of new supervisors trained 156 195 210 263 |57 -48%
Efficiency: cost per trainee $6.56 | $5.90 |33.19 | $5.03 1$5.31 $0.28
Effectiveness: Average training event quality rating 4.6 4.4 43 44 |45 29,

Exeel: M:\Agendakp\Mission Dct 07 to Sept 08 FYO7 Mission
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V.F. ADMINISTRATIVE

1. Goals and Objectives for FY 2008

B. Recommended Goals FY 2008

Mr. Gardner, Civil Service Director, bresented this agenda item
to the Board. This item presents recommended goals for Fiscal Year 2008,
and the status of each recommendatiqn.

1. Enhance relations with Legislative Delegation. Meet
with all Senators and fifty percent of Representatives.

(Chair/Vice Chair and Director) (Permanent Goal).

STATUS: Action underway. Chair and Director met with
Senator Victor Christ on November 20, 2007 and Senator
Storms on January 30, 2008, Invitations have bgen sent
to Senators Joyner and Justice for meeting reQuests,
with no reply. )

2. Enhance relations with Board of County Commissioners.
Meet with each Commissicner. (Chair/Vice Chair and

Director) (Permanent Goal}.

STATUS: Action underway. On October 11, 2007, Chair and
Director met‘with Commissioner‘Normaﬂ} On Oétbber ls,
2007, Vice Chair and Director met with Commissioner
Ferlita. Working on scheduling meetings'with Commissioner.
Blair and Cdmﬁissioner Hagan. Meeting held with

Commissioner Sharpe on March 12, 2008.

3. Continue to develop training procedures to include staff
development and update needs assessment. By coﬁducting
needs assessment update and publishing results. Publish

training schedule and brief CSB.

STATUS: The following employees attended training:

Sherri adler Class & Comp HRIS Position Maintenance
Curtis Carlson Information Management HRIS Position Management
George R. Chandler Class & Comp HRIS Position Management

Susan Diaz Information Management HRIS Pogition Management




March 19, 2008 CIVIL SERVICE BOARD MINUTES Page 40
V.F. ADMINISTRATIVE

l. Goals and Objectives for FY 2008

B. Recommended Goals FY 2008

e
HRIS Position Management;
Microsoft Excel Level 1

Rick Ebelke Class & Comp

Kimberly Patterson |Administration Advanced Microsoft Word;

. Microsoft Excel Level 1 & 2
Xeith Reynolds Class & Comp HRIS Position Management
Francisco Rivera Class & Comp HRIS Position Management
Cindy Standberry Administration HRIS Position Maintenance
Sarita Stone Class & Comp "HRIS Position Management;

- Microsoft Excel Level 1;
) Advanced Microsoft Word

Following is a schedule of training to be accomplished

during the remainder of FY 2008:

* Administration - Administrative Specialist:
Excel Level 1
Excel Level 2
PowerPoint

" Persomnel Action Manager and staff will complete the
following: -

Customer Focus FISH Training and Exercises
Excel Level 1

Excel Level 2

Access Level 1 _

Criticism: How to Give and Take

Building Work Relationships

Stress Management

Dealing with Difficult Persons

Listening

* Susan Diaz, Personnel Analyst, will attend the
American Records Management Association two-day
seminar on April 3-4, 2008.

* Class and Compensation Employees Rick Ebelke and
Sherri Adler will attend the following training: .

Ebelke -  Word Level 1 & 2

Adler - Access Level 1, Excel Level 2, Power
Point Level 2
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1-

Goals and Objectives for FY 2008

B. Recommended Goals FY 2008

Page 41

Meet with Agency Heads at least once a vyear (Board

Chair, Vice Chair, Board Member at Large, and Director).

STATUS: Chair and Director met with County Administrator
on Octeober 30, 2007. Chair and Director also met with
Clerk of Circuit Court on November 13, 2007. Director
also has met with Director of Planning Commission,
Director of EPC, Expressway Authority Director, and the

Internal Performance Auditor.

Scan Civil Service Board Minutes into an electronic file
which satisfies the requirements for the permanent

archived records.

STATUS:: This item is in the gueue behind our quality
control efforts, which are devoted to review\ of
personnel actions scanned by us since January 1, 2007.
We project thaf review will conclude in late March and
the scanning of Civil Service Boérd'Minutes projected to

commence April 14, 2008.
Evaluate staff requirements quarterly.

STATUS: We opted to fill two Senior Perscnnel Assistant
position vacancies. One in Classification and
Compensation and one in Recruiting, Testing and

Certification. Other vacancies remain under review.
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V.F. ADMINISTRATIVE

1.

Goals and Objectives for FY 2008

B. Recommended Goals FY 2008

Brief agencies on classification process and the new Job

Content Questionnaire (JCQ), with focus on completing

JCQ properly.

STATUS; Internal dry runs completed and the briefing
has been presented to members of the County
Administrator’s Affordable Housing staff.

Page 42

Conduct two workshops. Suggested topics are (1) Electronic

Filing; and (2) Hearing Procedures and Decision Making.

STATUS: No report.
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V.F. ADMINISTRATIVE

2. Budget Re-Submission - FY 2009

Approve FY 2009 Budget Reqguest of $3,335,150, as allocated in
Attachment 2.

Dane Petersen, Civil Service staff, presented this agenda item.
Last month, Mr. Petersen briefed the Board on recent events that
negatively impact future Hillsborough County government funding and also
gave an update on the Board’s budget outlook for the next fiscal year (FY
2009). This agenda item presents the Director’s updated FY ‘09 budget
request for Board approval, prior to submission to the Board of County
Commissioners through the County Administrator. FY 2009 will begin on
October 1, 2008, and end on September 30, 2009. The Board of County
Commigsioners (BOCC) requires funded entities to submit Two year budget
reports. The County Administrator set March 21, 2008, as the deadline for
submission of revised FY 2009 budget reguests. Staff initially estimated
that the Board’s FY 2009 by-law minimum funding would be $§3,289,500. The
result of the Clerk’s most recent analysis defines the Board’s minimum
funding for FY 2009 at $3,335,150, a positive difference of $45,650. The
Board’s enabling Act, in combination with the payroll analysis from the
Clerk’s Office mandate that the Board be funded at $3,335,150 for FY 2009.
Therefore, staff recommends that the Board request FY 2009 funding at the
statutory minimum amount of $3,335,150. As briefed at the Board’s
February meeting, tax revenues are projected to be significantly lower in
FY 2009 than in FY 2008. Therefore, no additional spending reductions
(beyond the Director’s prior commitment for a two percent or £66,000
reduction) are included in this pProposed FY 2009 budget. Three of the
five vacant positions currently in the Civil Service Office are not
intended to be filled in anticipation of a future request from the County
Administrator and/or BOCC for a further decrease in the Board’s FY 2009
spending. Prior to formally responding to such a request, staff will

present the request and proposed response to the Board as a regular agenda
item.

Motion: Mr. Mitchell

Second: Ms. Bruno

The motion was approved by the Board to approve FY 2009 Budget
Request of $3,335,150, as allocated in Attachment 2.
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V.F. ADMINISTRATIVE

2. Budget Re-Submission - FY 2009

PAT FRANK

December 31, 2007

M. Ronfé Gardner, Director

Hillsbordugh County Civil Service Board

P.O. Box 1110

Tampa, FL 33601

SUBJECT: 2008-09 Civil Service Board Budget

Dear Mr. Gardner:

In accordance with Section 15, Chapter 2000-445, Laws of Florida, we have secured fromi each
County appointing authority with employees in the classified service, a: certlﬁcauon ag to the total
amount of salaries paid for the fiscal year ended September 30, 2007. The total salaries which
amount to $513,099,983 are itemized on the attached sheet. ,

Based on the provision of the existing law and using the attached Hst of salaries; the amount
available for funding Civil Service for fiscal year 2008-09 is $3,335,150.

Ifyou have any questions cbzice'mjng the attached, you may con*cact me at 276-2029 Ext.4618.
Sincerely,

Méry M. Wilson ,
Accounfing Manager; Finance Dept.
Imw. gew

Atiachmient
c: Eric Johnson, Director, Management & Budget Dept.

6Q1 East Kennedy Boulevard « PO Box T1 10 Tampa, Florida 33601-1) lﬂ : Telgphone BT3 2768100
An Affirmative Adion - Equal Opportynify Employer j —[‘-3 E_QQIQ:TL—}"“ “é"xi 34‘511?3 &

Attachxﬁent 1
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V.F. ADMINISTRATIVE
2. Budget Re-Submisgsion - FY 2009

HILISBOROUGH COUNTY
CLASSIFIED PERSONNEL PAYROIIS
FISCAL YEAR 2006-2007

Arts Council $ 571,880
Aviation Authority | ; 27,844 420
Board of County Commissioners 257,789,935
Children's Board 2,345,251
Clerk of Cireuit Court 32,707,973
Expressway Authority 130,247
Property Appraiser ' 6,359,263
Sheriff's Office ' | 165,730,118
Tampa Port Authority ) 4,391,643
Tampa Sports Authority 3,000,465
Tax Collector 12,228,758
513,099,983
x.0065  § - 3335150

Attachment 1-1
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2. Budget Re-Submission

CIVIL SERVICE BOARD MINUTES

- FY 2009

Personnel (10)
Operating (30)
Caf;ital (60)
TOTAL

Page 46

CIVIL SERVICE BOARD BUDGET: FY 2009 Request and 3 Prior Years for Comparison

Returned to General Fund at Close of Fiscal Year:

FY '09 FY '08 FY '07 - FY'06
REQUEST |} BUDGET | EST. ACTUAL || BUDGET | AcTUAL ][ BUDGET | AGTUAL
$2.800,425| | $2,687,541|  $2,500,000|] $2,591,163 $2,498,895| | $2,301.491| $2.274.907

$505,725||  $386,145 $300,000f{ $421,002| $258,878|| 9465265 $369.721

$20,000|  $20,000 $20,000{1  $10,000 "$8972|| s$10,000{  $5700]
$3,335,150| [ $3,003,688)  $2,820,000| | $3,022,255| $2.766,745| | $2.776.755 $2,650,418]
$273,686 $255,510 $126,338|

Attachment 2
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V.F. ADMINISTRATIVE

3. The next Employee Advisory Committee (EAC) Meeting will be held
Thursday, April 10, 2008, at 2:30 p.m., at the Tampa Port Authority, 1lst
Floor, Channelside Drive. Mr. Mitchell volunteered to attend the
September 11" EAC Meeting

4. The April Civil Service Board Business Meeting is scheduled to
be held on Wednesday, April 16, 2008 at 6:15 P.m. in the Planning
Commission Boardroom, 18°%% Floor, 601 East Kennedy Boulevard, Tampa,
Florida.

5. Director's Comments

None.

VI. REPORT FROM GENERAL COUNSEL/DOCKET

Pete Zinober, Civil Service Board Counsel, presented the docket,
referencing an amended docketed dated March 19. There are no new
developments in the Charles Baker or Vogler Petiton for Certiori. The
Daniel Brock case is still pending. The Second District Court of Appeal
stated the Civil Service Board does not belong in the case. Mr. Howard
Matthews has a Motion to be heard this evening. The Sharon Hecker
appeal is scheduled for April 8, 2008, and the next item is the Judith
Cole appeal. There will be a Motion for Summary Judgment hearing this
evening, proceeded by Ms. Cole’s Motion to Disqualify Motion by the
County. The Christian Moberg appeal is scheduled on April 30. The
Lamont Stuckey Motion for Summary Judgment will be heard tonight
following the Cole appeal. In the Donald Wooten appeal, the pre-hearing
will be held on May 6. No Motion for Summary Judgment has been filed in
this case, and will be set for an evidentiary hearing. The Michael
Rowicki grievance was denied by the Director by letter dated March 379,
The Motion for Summary Judgment in the appeal of Dean McHargue from his
dismissal is due on March 28. Lester Truman’s Motion for Summary
Judgment is due on March 21°.



Page 48

CIVIL SERVICE BOARD MINUTES

2008

March 19,

VI. REPORT FROM GENERAL COUNSEL/DOCKET

VLLLASEEL'B94 I5YO 'NOISIAI YNV 'YON40T4 40 19MLSI0 3100IW 90 S3LvLs aaunn [SININNDD

v ‘SINIWWOD
‘NoIsI030
‘NOILYD0T
‘HWIL
: 3lva
HIQHO VNI ONIHVIH AHVIINITIAS ONRYIH INTWISUNT WNs ONIYVIHIEL
*AON3DY OL 3D0ILON TW3ddY
LdIF0TH WHOH 050
ﬁ NQISIAIG STYAddY "ALNO STIH WYIOIGNT HAEL 'H AI 'S0pS00-Va-£0 # Svn [SLNINWOD ‘JLVAIALOFA43 INIMIDSIg
SNOILOY TIAID :1OVINOD La3q NINVL NOILOY ANYNMIIDSIT
‘INOHd 434 1d3a .
*aADY d3¥ 1d3q NOLYOITIY
:ANOHd d3H INTdY SOAS QIHO /NGY ALND :INFWINV4IQ
428 3ISVD :d3Y INVT13ddy YNITIONVAI HITOOA :INVTI3ddY
j 41Tiva
Ty ‘SLNIWWOD
‘NoIs1030
‘NOILYD01
FNTL
Alva
43040 TYNIH ONRVYIH ANVIINTAIAT ONIVIH ININISANr Wns ONRMVYIHTYd
*AONIOV OL JDILON TvIddy

£002/52/2 :LdIZDTY WHOH 0S5

*31va 3AILI3443 aNdiosig
SNOLLIY TAID ILIYINOD 1d3a VN NDIVL NOILOY AMYNIQISIG
‘INOHd d3¥ id3a
€00Z/eZ/L :QADY 'd3Y 143G NOLLYDITIY
. YIN INIWL¥vd3q
INOHd d3Y INTdY
8.5 3ASVY)D . :
F ‘dIN INYTI3ddY SITUVYHD HINYE INYVTIHddY
9Jo | abeg

800Z/6L/€ 40 SY

SNOILIV TIAID ANV 'STONVATND STV3addV ONIGNTd
QEVOS 3DIANIS TIAID ALNNOD HONONOESTIM




CIVIL SERVICE BOARD MINUTES Page 49

2008

March 19,

VI. REPORT FROM GENERAL COUNSEL/DOCKET

HIAHO TYNId

3¥13493 44iTiva

NOISIDZG vy d73HdN 982
T4 HiBY

Wd00:9

8002/s/e

ONRIVIH AYYILNIQIAS

‘SINTWWOD
L0/BZ/LL FSIWN MIHAHLIM vY a3131dWo0 ‘NOISID3a
4 HisL 4 HLZL ‘NOILVOO
W00 ANIL
800Z/91/4 WdoO:Z 2002112721 ‘ALY
ONIIVIH INSWIOant WS SNIEVIHIud

‘BO/SLE HOd 03I INCIHIS ONILIIW 852 ATHINOW IHL
ONIMOTIOS ATALYIGIAWI INTANDEY TvHO NI Q4vIH 38 OL B0/ 1/E Y AT AF 1L 3SNCJSIN '80/0Le
FALLYINISIHHIY AINVTEIIY A8 O2'1IF ONYIWIY HO "ONIHYIHIY "NOLLYHIQISNODIN HOJ NOLLOW
“BO/S/E (I3H ONIYYIH ANVILNZAIAT NI INITHIDSIQ OL NOISIOAA vv OTIHAM 85D SINSWNOD

AOfBZ/) L MSIN MIHOHLIM ¥ "80/01/1 INA ISNOLSIN "20/02/) L Yy AS QT 1S40 "20/02/1 ) 3N FSHN

200Z/v2/0L *AINIOV OL FOILON TWIddY

L002/2Z/01 *1dIFDIY WHOL 08D
L002/Z2/0) -30¥A JAILDAL43 INILIDSIA

Sv3ddy

NOILOWIQJ NIMVL NOILOY ANYNMdIDNSIg

UYL IINNGF  LOVINOD 1d3a
ZZTEV'LIB6G'ZLE  'INOHd d3d 1dag (2608 6202 0 D 7 ]
2002/zZ/0lL ‘AN OOTIHIANYA INYd  :d3YH 143G CE0E 62 9270 P LT T0IAKSD ..zo_.Ewm._.E
5 16128 22, 'INOHd d3Y IN1dY SUMNAY ALNO *INIW1¥Yd=T
0v9 ISV J108 aveE 43N INYT13ddY ONVMOH  SMIHLLVIN :INVT13ddv
A4nva “m._.zmss_ou
INOISIO3a
INOLLYOOT
TN
Hlva
93690 1vNH ONIEVIH AYUVIINIaIAS ONIMV3IH INIWIoani ANS SNIGVIHINd
'ADNIOV OL 3IILON TvIddv
£00Z/91/8 'LdIADTYE WNOH 08D
S¥I600YD-20 SON 38YD SINIWNOD .
| NGISTAIQ " LINSHID IVIAIANS HIEL ' 1HNOD LINHID ALND STIH ‘ALva INLDT443 AINNI9SIa
SNOILOV TIARD :1OVINOD 1d3d ‘NINVL NOILOY AHYNIMdIDSIa
3ANOHJ <39 1d34a
L00Z/9L/8  :QADY :daN 1430 NOILYOITIV
cco SVH “INOHd d3¥ IN1dY 301440 S.4IUYTIHS (INTWLIHYLIQ
'd3d INVTI3ddY T3INYa HO0YY :INVI13ddy
9 jo Z ebey SNOILOV TIAID ANV 'SIONVATIHD STVaddVY 9NIGN3d

g8o00z/6l/e 40 SY

QY04 IJIAYIS TIAID ALNNOD HONOHOISTIIH

s



Page 50

CIVIL SERVICE BOARD MINUTES

2008

March 19,

VI. REPORT FROM GENERAL COUNSEL/DOCKET

d3040 TN

441Tva

ONIHVIH AYVIINIQIAT

1d Higl
Wd00:2

8002Z/6L/¢

ONRVIH INJW3IDANr WNs

“SINTANOD
‘NOISIOag
‘NOILLYD07
‘ANILL

-d1iva

ONIHYIHIUd

“ESTHILINI

40 LOM4NOD L 3Nad AJMYNDSIA OL ANYTIRddY AB 03114 NOILLOW ¥ A AIMOTIOL dNY s0ELE
Q3T ISNOASIY B0ELE INA ISNOISAY ANV TR TddY 80/BLE OL HOLITHIA 950 Ag Q3A0HddY SINSANOD
ASNOASTY SN 40 FONVANILNOD HOd LSANDTY 40 LZL ¥v AG 014 PSHN L0/r L) 3N redn

STviddy

£00Z/5H/1L ADNADY OL 30ILON 1vIddY

L00Z/vL/LE “LdiSD3Y WHOA 08D
L00219/11 3LV IAILOIAAS ANITHIOSIA

ATFIAONNH FIYANYD  LOVINOD 1d3qa TWSSINSIO NIMVL NOLLOV ANYNITJIDSIA
049522 ‘INOHd d3¥ 1430 o .
L00Z#74/LL :QADY HYYLIINNIC  :d3N Ld3a (2€°92'9°2°1)Z'L1 10 ¥SD NOWLYOITIY
INOH dTH INTdY 301440 130 937 *INIWLNVAIq
€E¥9 3ISVO ©473SMIH  :dIN INVTISddY HLIane 10D :INYT13ddY
4rive
NSNHOF o 'SININNOD
QLT TNOD NOISISFa
4 HLgl 4 L NOILYDOT
Wdoo:9 -3WIL
B00Z/B/ Wd0OE BOOZ/L 1AL 3lvg
TI4H0 TYNI ONINVIH AGvILNIGIAS SNVaH INIWIoant WAS G RTEERE

"ONMHYIH AUVILLNIAIAG HO2

LIWITIAILLYNOH 2 ¥ aFNY 832 'ONILITIN 950

ATHLNOW IHL ONIMOTIOA ATLVIOIWINI 'R0/0Z/Z GINTIHOS “TY3ddV AVIINIOIAS N4 ¥v3H OL
Q3LLOTIV INLL THL OL ISYIHONI NV LSINOIH OL 034 NOLLOW INICT a7l LON r'S$4W 20/%721 OL SINIANOD
HOLOIHIT 850 Ad GIACHGY 'S4A I OL IWLL IHL ONI LA G, ¥ AR 1S3ND3IY "G/ INA rSHn

S1vaddy

£002/62/0L 'ADNIOV OL 3JILON Tv3ddV

L00Z/G2f01 -1di3D3Y WHQH 0S)
£00¢/E2/0L :31¥Q@ FAILOTII3 INITIDSIa

1¥3dSID ANYYT  :LOVINOD 1dad TYSSINSIA NINVL NOLLOY ANYNMHIDSIg
0495'Z:¢ :3NOHd d3Y Ld3a .
1002/SZ/0L QADY NMVLIINNGF  :d3Y 1430 (2€'92°11°2°9°S "L ) Z'LL TOIA SO INOLLYOI TV
06/£'228'2LZ ANOH d3¥ INTdY NENAY AINO “INIWL¥Vd3a
¢vd 3ASvO AFIVE INVIQ ‘43N INVTI3ddY NOXVHS UDIOIH INVTTIddY
9 Jo ¢ abey SNOILIV TAID ANV 'STONVAIIND "SV3dd¥ ONIGNId

8002Z/6L/c 4O SV

QHYOE INAYIS TAID ALNNOD HONOXOFSTTIH




Page 51

CIVIL SERVICE BOARD MINUTES

2008

March 19,

VI. REPORT FROM GENERAL COUNSEL/DOCKET

441Mva 'SLNTWNOD
NOISIDaa
14 H18L 'NOHV201
WdC0:4 JNLL
800Z/6l/g ‘Alva
¥30¥0 WNIE SNIHVIH XUVIINIaIAS ONIEVIH INFWIoan: Wns SNIYVIHIud
800Z/6/1 ‘AON3OV OL FOLLON TVIddY
"INY1T3ddY AS a4 B00Z/E/L ‘LJITOHY WHOL 059
N ISNOJSY "8G/ 1L/ INA ISNOSIH "BO6LEZ YV-AR OF 114 PS4N '800Z ‘61 AUYNHATD O HOLOTHI .
Fm_mo SHL AH GIACHACY 34¥0 ONITIJ 3HL S0 NOISNIDAE NY 804 vy AG LS3M03u ‘90572 2na rean [SLNIANNOD 800¢/bZ/21 JLVQ IALLDIAIT INITAIDSI
STVddv NOCHOD €08 :1OVINOD 1d3a IVSSINSIA NIMVL NOLLOY ANYNITIOSIA
04962/ *3NOHd d3d 1d3g (e '06 6292 22 11 L) 7 .
800z/e/L  :AADY UYL IINNT® 43N 1d3a € 08 '62°92 ‘22 'LL'L) Z'LL T0IA ¥SD NOLLYOTTTY
6v9 3SVD /8V2°Z09°€18  iINOHd 3 LNV MY ANO LNIWLNVA3
i MVYHS HILTYM  :d3M INVTI13ddY INOWYT AMONLS CINVTIdddY
Adhiva *SLNIWWOD
a3aL37dW0o0 Nois193a
Wd00:9 2NILL
B00Z/0E/ WY00:0L 800Z/921Z A1va
Y3GHO TYNH ONIHVIH AUVIINIOIAT ONEVIH INGW3IDaNT wWns . ONMVIHTEd
£002/82/2) *AONIOV OL IOILON T¥addy
L002/0212) 1dIA3TY WNOH 08D
a3V LON rsan zorgzrs Inarsan |[SINIWWOI L00Z/21/2) 31Va JAILIIILT INITI0SId
SIV3addv NYaYaNs NONYHS :LOVINOD Ldaa TYSSINSIO NINYL NOILOV AHYNITdIDSIO
09622  ‘ANOHd dFH 1d3d e
2002/02/Z1 :dADYH YMVL IINNSP  d3M Ld3a {ze 'oe 6T 92 ‘1 "W T0IA YsD ‘NOILYD3 TV
159 38¥5 6660122 ‘INOHd ¥ LNTdY 13374V ALND CINTFWLNVJIa
NOSJWOHL STWYT  :d3Y INVT12ddY NVILSRIHO DUIGOW INVTI3ddv L
9 Jo y abed SNOILOY TIAID ANV 'SIONVAIIED 'S 1viddvy ONION3d

800Z/61/¢ ‘dO SV

QEVOE IDIAYIS TIAID ALNNOD HONCHOESTIIH



Page 52

CIVIL SERVICE BOARD MINUTES

2008

March 19,

VI. REPORT FROM GENERAL COUNSEL/DOCKET

Hnive 'S LNIWIWOD
‘NOISID3a
‘NOILLYDO1
"ANIL
:31va
R E[ R E] SNINVIH AUVIINIAIAS ONIEVIH INTFWIDanr Wns BNEVIHILd
AONIOV 01 3DILON TvIddv
8002/17/z 1dI393Y WHO4 0SD

"BO/E/E TV ¥ILLTT NI HOLOSNIO §53 AR 03N3a IoNvATD [SINITWNOD ‘31va IMLIFL43 INNdIDsIa

SIAONVAIRD :19VINO2 1d3d NINVL NOILOY AHYNITdIDSIO
‘INOHd d3d 1d3d ) .
800Z/1Z/2 AADN :d3Y Ld3a 60°9 €09 10 ¥H (2) Z'LL ¥SD NOWYOITTV
‘INOHJ d3Y INTdV NOH 44Y/WAY ALNO :IN3WLYVJIQ
¢s9 3IASYD :d3Y INVI13ddy TAVYHOIN MOIMOY  “INVIT3ddY
Aiva SINTNWOD
‘NOISI23a
L 'NOILYD01
AN
Wdoo:2 BO0Z/9/5 ‘3iva
H¥3IqH0 YN SNIIVIR AUVIINIAIAT ONIVIH INFW3DaNT Wns ONTHVIHIAd

800Z/0E/l ADNIOV OL IDILON TVIddy
8002/6Z/1 :LdI3DIAY WHOL 0SD

074 LON 1§40 "80/92/2 3na rsan |SLNTWWOD ‘3LYQ3 3ALLD3443 INMdIDSIg
SIvaddv ATIEN DA LOVINOD 1d3d NOILOW3Q :NSNVL NOILOY AMYNITIOSIQ
0496'Z7.Z ANOHd d3d Ld3a ze 08
800Z/62/L AAOH MMVL INNSE  dTY 1430 'B2'9Z°PT 02 LLEL 9P S Z L) T 1L TOIA NSO NOLLYOITIV
‘INOHd 434 LN 1S3 WaH/MWAY ALND INIWLINVJIA
1S9 3ISVO NMONMNA  'd3N INVT13ddY gvnoa N3LOOM :INVTI3ddV
940 ¢ ebeg SNOILOV TIAID GNV 'SIONVAIIUD 'S 1v3ddv DNIGNT

800Z/61/€ :40 SV

QYVOH IDIANIS TIAID ALNNOD HONOHOSSTTIH



Page 53

CIVIL SERVICE BOARD MINUTES

2008

March 19,

VI. REPORT FROM GENERAL COUNSEL/DOCKET

H3ax0 YN

4471ve

ONRHYIH AYVIINIOIAS

ONIMVIH INSWIDANT WNS

‘SINIAWOD
‘NOIS103a
‘NOLLY20T
JNIL

Hlva

ONRIVIHTUS

‘80/1E/ INA MSIN "BO/ZL/Z - GO0 QILYA NOISNILSNS 40 Tvaddy

SIANTIN LSINDTY TvIdaY SINIWWOD

800Z/9/ ‘ADNIDY OL 3OILON TvIddy

8002/€/€ LdiZo3Y WHOd 08D
8002/€1/Z ‘3Lva IAILDIL43 INMdIDSIA

STvaddy NOLNHOML YMYW  LOVINOD Ld3g TYSSINSIQ NINVYL NOILLOV ANYNITdIDSIa
0£98-2.Z ‘ANOHd d3¥ 1430 . .
800Z//S  :GADY WMVLIINNGE a3 130 (2€'62'92 €L ‘29 %-L ) T'IL TOIA¥SD NOILYDITTY
0E1Z-805 :INOH d3¥ INTdY OIH/SHUVAWAYALND *INIWLIHYIIQ
| ¥a9 3SVO 30Md VIOHYW  :d3Y LNV T3ddy - -H3LsAN NYANNUL INYTT3ddY L
d4rva
W ‘SLNIWWOD
‘NOISID3q
NOILYDOT
"AWIL
‘alva
YIAHO TYNIS SNIHVIH AUVILNIaIAS SNVIH INSWISaNT Wns SNREVIRIHd

"80/8Z/€ ANA SN “BOELIZ - LO/LE/0L ST1va NOISNI

ISAS 40 TWIddY SIANTIONI TvIddy SINIWAWOS

BOOZ/E/C *ADNIDY OL 30HLON TvIddy

800Z/6Z/ 'LdITDIH WHOL 059
BOOC/EL/Z 3hVA INILDT4T INICIDSIa

S$Ividdy NOINMOHL YoV  ‘LIVINGD 1d3a TYSSINSIA NIAVL NOLLOY ANYNITdIOSIa
04962/  :3ANOHd d3¥ 1d3a .
800Z/62/Z :AADYN MMYLIINNI®  d3Y 1d3Q (e€'08'62'92 22 6L '6'9" ¥ -1 ) /1L IOIA¥SD NOILYDTTTY
:INOHd d3¥ INIdY J3H/SHIVD WAV ALND *INIWLYVLIQ
€59 3SVD JTISWH 143 INVTI3ddY NY3Q  3N9AVHOW #zSd&qL
9409 abed SNOILOV TIAID ANV 'STONVATIED 'STvaddy ONIGN3d

go0z/eL/e 4O SV

.

JYVOE IDIAYNIS TIAID ALNNOD HONOYOASTIH




March 19, 2008 CIVIL SERVICE BOARD MINUTES Page 54

VII. BOARD MEMBER COMMENTS

VIII. ADJOURNMENT

Chris Kavouklis, Chairman
Hillsborough County Civil Service Board

Leona LaRoche
Deputy Clerk, Clerk of Circuit Court



